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Performance Measure #1
Student Outcome Performance Measures

» TSDS Early Childhood Assessment

e 2017-2018
« 91.7%

« Updated High Quality Early Childhood Self Assessment

* 51 indicators
« 22 Exemplary
« 18 Proficient
* 11 Developing




Skill Assessment

Skill Assessed 1st Assessment 2nd Assessment
(9/13/18) 132 (10/31/18) 141

Capital Letter 14% 17%
dentification

Lower Case Letter 7% 11%
dentification

Number ldentification N/A 26%
Rote Counting .8% 14%
Colors 16% 25%
Shapes 17% 20%

Vocabulary N/A 43%




Performance
Measure #2

Financial Performance




Financial Reporting
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Financial Report Unqualified opinion Free of Instances of
Submitted within 180 Material Weaknesses in

days Internal Controls




Performance Measure #3
Parent and Community Engagement

Goal Progress Measure #1 Goal Progress Measure #2

«  Parent and Community Meetings «  Parent Communication of Student
. : Assessment Performance
Community Resource Fair
Professional Advisory Mtg (Aug & Dec)
Parent Advisory Mtg (Oct & Mar)
Area Childcare Providers (Sept & Nov)
Program & Early Childhood Research (Dec)

Community Advisory (Dec & Apr)

Parent Conferences
« Scheduled
Unscheduled

Developmental Checklists Monthly
Report Card 4 wks

Family Engagement Nights (Weekly events)
«  Academic Areas

Parenting
* Social




Student Outcome Goals (70%)

1. Increase Vocabulary — By the end of the 2018-2019 school year,
70% of our students will be able to identify vocabulary introduced in
the Frog Street curriculum (90 vocabulary cards) 43% Oct

2. Alphabet Knowledge — By the end of the 2018 -2019 school year,
70% of our students will recognize at least 10 letters especially those
in their own name. 12% Sept/17% Oct

3. Number Recognition — By the end of the 2018 -2019 school year,
70% of our students will recognize the numerals 1 -5.
15% Sept/26% Oct
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